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The Fair Labor Standards Act was passed in response to Further, Section 13 (a)(17) of the Act provides an
the Great Depression. An important piece of New Deal exemption from the minimum wage and overtime
legislation, the Act was concerned primarily with provid- requirements for computer systems analysts, computer

ing a minimum subsistence wage and protection against
oppressive working hours. Congress passed overtime leg-
islation to advance three goals: a shorter work week, com-
pensation for overworked employees, and work spreading
(sharing). The white collar exemptions essentially served
as a line drawing tool between those workers in need of
statutory protection and those whose skills, pay and posi-
tion offered them sufficient bargaining power to protect
themselves.

In the agrarian and manufacturing-oriented economy of
the 1930’s and 1940’s, white collar workers had clearly
defined decision-making responsibilities, were closer to
management and were paid better than today. In such an
economy, white collar workers were middle class in
income, outlook, attitude and life.

In contrast, in a service-oriented economy, white collar
workers are no longer middle class managers, but more
likely to share traits associated with blue collar jobs such as
repetitive, mechanical duties, rather than intellectual,
creative responsibilities. Moreover, most white collar
workers earn less than unionized blue collar workers and
skilled craftsmen.

Summary. The Fair Labor Standards Act, as amended
(“Act”), Section 13 (1)(1), provides an exemption from
its minimum wage and overtime requirements for any
employee employed in a bona fide executive, administra-
tive or professional capacity (including any employee
employed in the capacity of academic administrative,
personnel or teacher in elementary or secondary schools
or in the capacity of an outside sales employee).
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